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MINUTES OF THE REGULAR MEETING OF THE BOARD OF TRUSTEES 1 
HELD AUGUST 10, 2020 2 

 3 
A duly called Regular Meeting of the Board of Trustees of the Great Falls Public 4 

Schools was held at the District Offices Building, 1100 4th Street South, on the 10th day 5 
of August, 2020. 6 

 7 
ROLL CALL:  Brian Patrick took roll call. 8 

 9 
Trustees Present:  Jan Cahill, Chairperson 10 

   Jeff Gray, Vice Chairperson 11 
   Bill Bronson 12 

   Mark Finnicum  13 
   Gordon Johnson  14 

   Kim Skornogoski  15 
   Teresa Schreiner 16 

           17 
Others Present:  Tom Moore, Superintendent; Brian Patrick, Director of Business 18 

Operations; Heather Hoyer, Assistant Superintendent 9-12; Ruth Uecker, Assistant 19 
Superintendent K-6; Kerry Dattilo, Director of Human Resources; Tom Hering, Director 20 

of Information Technology and Lance Boyd, Director of Student Services.  21 
 22 

Also present were Robert Griffith, GFEA President and Marjorie Hahn, Malmstrom Air 23 
Force Base Child and Youth Education Specialist/School Liaison. 24 

 25 
At 5:30 pm, Chairperson Cahill called to order the Regular Meeting of the Board of 26 

Trustees and asked everyone to join him in the Pledge of Allegiance. 27 
 28 

 29 
ADOPT AGENDA 30 

 31 

Motion – Jeff Gray, Seconded – Gordon Johnson, passed unanimously to adopt the 32 

agenda as presented. 33 
 34 

Chairperson Cahill explained the meeting was being livestreamed on the Great Falls 35 
Public Schools’ Facebook page via Zoom.  Public comment could be made by e-mailing 36 

the Superintendent’s mailbox for the Reopening Plan after a motion had been made on 37 
that particular agenda item.  All other public comments for the evening needed to be in 38 

person. 39 
 40 
 41 
APPROVE CONSENT AGENDA 42 

 43 
Motion – Jeff Gray, Seconded – Mark Finnicum, passed unanimously to approve the 44 

Consent Agenda as presented.  45 
 46 
A.  Minutes of the July 13, 2020, Regular Board Meeting – The Board approved the 47 

minutes of the July 13, 2020 Regular Board Meeting as presented. 48 
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 1 
B.  Minutes of the July 15, 2020, Special Board Meeting – The Board approved the 2 

minutes of the July 15, 2020 Special Board Meeting as presented. 3 
 4 
C.  Personnel Action – The Board approved the Personnel Actions as presented. 5 

 6 
D.  Good Apple Award – The approved the nomination for a Good Apple Award:  Paul 7 

Culbertson, Associate Principal at Great Falls High School. 8 

 9 
E. Montana School Bus Driver Certificates – OPI TR-35 – The Board approved the 10 

Montana Bus Drivers’ Certificates – OPI TR-35 for the individuals listed in the agenda. 11 
 12 
F. Donation of a Refrigerator to Morningside Elementary School by WVH 13 
Enterprises, L.L.C. – The Board approved the donation of a refrigerator to Morningside 14 

Elementary School by WVH Enterprises L.L.C. with thanks.  Chairperson gave special 15 
recognition and thanks for the donation. 16 

 17 
G. Donation of a Stenard Cello and Accessories to the Great Falls Public Schools 18 

Music Department by Jeff Brainard – The Board approved the donation of a Stenard 19 

Cello and accessories to the Great Falls Public Schools Music Department from Jeff 20 

Brainard, on behalf of his sister Jana Brainard, with thanks.  Chairperson gave special 21 
recognition and thanks for the donation. 22 

 23 
H. Incoming 2020-2021 Student Attendance Agreements – The Board approved the 24 

Incoming 2020-2021 Student Attendance Agreements for the students listed in the 25 
agenda with the tuition fees to be paid by the district of residence and/or the parent. 26 

 27 
I. Belt Public School District’s Request for a Bus Route Entering the Great Falls 28 

Public School District Boundaries – The Board approved the request from Belt Public 29 

Schools to enter the District with a route to pick up students at the Foothills Ranch 30 

subdivision. 31 
 32 
 33 
COMMUNICATION 34 

 35 
A.  Audience Communication – Community member Judith Mortensen expressed her 36 

concerns for the District’s curriculum and what she considers inaccuracies within.  She 37 
asked that the Board and District review the curriculum as it is adopted for accuracy and 38 

cohesiveness.  Chairperson Cahill thanked Mrs. Mortensen and said Superintendent 39 
Moore and/or the Curriculum Coordinators would be in contact with her to discuss her 40 

concerns.  Trustee Skornogoski said that when a new curriculum is being presented for 41 
adoption, the materials are made available at the Public Library and the District Offices 42 

Building for community review and input. 43 
 44 
B.  Malmstrom Air Force Base (MAFB) Communication – MAFB Child and Youth 45 

Education Specialist/School Liaison Marjorie Hahn explained that MAFB continues to be 46 

in HPCON Charlie which requires children to wear masks and have their temperatures 47 
taken.  She said MAFB’s before and after school program is available to provide support 48 
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to the students’ learning whether it be remote learning or in-person. Marjorie reported 1 
that she is stepping down as the MAFB School Liaison Officer and introduced Lisa Sapp 2 

who will be taking her place.  Lisa explained she is a former GFPS employee and a 3 
military veteran and is excited for her new role working with the schools.  Chairperson 4 

Cahill thanked Marjorie for her years of service as the School Liaison Officer and said 5 
he always looked forward to her reports and that he wishes her the best in her new 6 

position with MAFB. 7 
 8 
C. Superintendent’s Report – Superintendent Moore thanked Marjorie Hahn for all the 9 

ways her good work has helped military families.  He appreciated her willingness to be 10 

of assistance when needed and wished her the best in her new position. 11 
 12 
Our Students 13 

Superintendent Moore gave an update on Hallie Thompson who was a 2019 Shark 14 

Tank runner-up and had used the funds she received to market her Healthy Food ideas.  15 
She will be selling her items until August 12 in the parking lot on the corner of 25 th 16 

Street and 7th Ave South. 17 
 18 

Superintendent Moore explained that an elementary Jumpstart Program is taking place 19 
from August 5 – August 18, 2020.  Identified students were invited to attend this 20 

summer program from 8:30 – 11:30 each day during this timeframe. He said 365 21 
students were invited to participate in the program at each of the 15 Elementary 22 

Schools.  The Extended School Year program for special needs students is also taking 23 
place with the number of students growing each day.  He explained that the high 24 

schools offered credit recovery/summer school in June along with the same two weeks 25 
of Jumpstart.  Middle schools will assess students upon their return in August. 26 

 27 
Our Community 28 

Superintendent Moore reported that the annual Stuff the Bus will take place on August 29 
13, 2020 at Target and Gibson Park from 8:00 am – 5:30 pm.  He thanked United Way 30 

for sponsoring the event.  He announced that the Great Falls Rescue Mission will be 31 
holding their annual Backpack Giveaway with more details to follow. 32 

 33 
Our Staff 34 

Superintendent Moore thanked Community Connections and Workforce Manager Becky 35 
Nelson for her New Teacher Features, which are Facebook posts that introduce new 36 

teachers to the District. The posts include a photo and a short introduction of the 37 
teacher.  The District has received lots of positive feedback on these posts.  One of the 38 

New Teacher Features was Dugan Coburn, the District’s new Indian Education Director.  39 
Dugan is a prior GFPS employee and has returned to the District to lead the Indian 40 

Education Department.  Superintendent Moore reported that he, Dugan Coburn and 41 
Erin Butts, co-facilitated an Equity Summit on August 4.  He thanked Dugan and Erin for 42 

their help with the summit and said the District now has action plans to work on for the 43 
upcoming year.   44 

 45 
Superintendent Moore reported that from June 9 – August 8, the Summer Food Service 46 

Program has distributed over 55,000 meals.  The last day for the summer program is 47 
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August 12.  He thanked the food service staff for their hard work and dedication to serve 1 
children within our community. 2 

 3 
Superintendent Moore reported on the fire at Great Falls High School on July 31.  The 4 

fire was started in an outhouse near the building.  Former Trustee Jason Brantley 5 
resides near the school and was in his yard that evening when he heard a suspicious 6 

noise.  Upon nearing the building, he saw the fire and contacted 911.  Due to his swift 7 
actions, the fire damage is minimal.  Superintendent Moore thanked Mr. Brantley, 8 

School Resource Officer Aaron Frick and Assistant Supervisor of Buildings and 9 
Grounds Brent Cutler for their efforts in reporting, investigating and repairing the 10 

damage from the fire. 11 
 12 
Facility Updates 13 

Superintendent Moore reported that on July 31, the District had many staff and 14 

volunteers help move items from Roosevelt Elementary School to the new Longfellow 15 
Elementary School.  He announced the Ribbon Cutting Ceremony for Longfellow 16 

Elementary that is scheduled for August 24 at 3:00 pm.  Each Trustee was given an 17 
invitation to this event.  Superintendent Moore noted that only a small group has been 18 

invited to this event and that a virtual tour video, along with a recording of the ribbon 19 
cutting, will be made public and posted on the GFPS Facebook page and website. 20 

 21 
Superintendent Moore and Athletic Director Mike Henneberg reported that the AA 22 

Athletic Directors, AA Superintendents and local health officials have met the past two 23 
weeks.  Each jurisdiction has a different interpretation of the guidance and restrictions 24 

from state and local officials on how it pertains to high school sporting events. They 25 
explained the different proposals from the Montana High School Association (MHSA) for 26 

the sporting seasons.  Superintendent Moore explained that the fall season could stay 27 
as it has been in the previous years to include following protocols established for indoor 28 

and outdoor events by the Governor and local health officials.  Other options being 29 
discussed are to keep all established fall sports in the fall and shorten the seasons by 30 

eliminating non-conference games that would allow to start the season early and end 31 
early or starting the season later after schools are reopened and running and then finish 32 

at the established end date as usual;  or to alter the seasons all-together. The proposed 33 
dates for each season are:  fall season; Golf - August 13 – October 3, and Cross 34 

Country and Soccer - August 17 – October 17; Wrestling, Basketball and Swimming - 35 
November 16 – February 13; Football and Volleyball - February 15 – May 1; and 36 

Tennis, Softball and Track - May 3 – June 26.  Any alteration to the schedules would 37 
need the approval of the MHSA Board.  Mike Henneberg answered the questions of the 38 

Board and said districts will work to move forward with the best option for the safety and 39 
well-being of the student activity participants but that they may have to take it season by 40 

season. He said that if altered seasons are decided upon, overnight stays will be limited 41 
or eliminated altogether and that some sports may have fewer games. 42 

 43 
 44 
ACTION ITEMS 45 

 46 
A. Financial Report and Approve Check Register for June 2020 – Director of 47 

Business Operations Brian Patrick explained the June Financial Report concludes the 48 
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year.  He noted that each of the budgeted funds did not receive all the revenues 1 
budgeted for because of the Calumet Tax Protest.  Since the protest was settled in May, 2 

the County did not honor our request for the disputed amounts.  The County will run a 3 
special levy this year to recoup all the Protested Tax money not received by the District. 4 

 5 
Motion – Jeff Gray, Second – Kim Skornogoski, passed unanimously to approve the 6 

June 2020 Financial Report and Accounts Payable checks #110072 - 110881 in the 7 
amount of $8,191,361.69 and Payroll checks #68915 – 69157 in the amount of 8 

$1,291,816.02.   9 
 10 
B.  Student Activity Monthly Report for June 2020 – Director of Business Operations 11 

Brian Patrick stated the June Student Activity Report concludes the year.  He noted 12 

there was not a lot of activity since March 2020 due to the emergency school closure. 13 
 14 

Motion – Gordon Johnson, Seconded – Kim Skornogoski, passed unanimously to 15 
approve the Student Activity Monthly Reports for June 2020 as presented.   16 

 17 
C. Transfer of Budgeted Funds – Elementary General Fund Budget (101) and High 18 

School General Fund Budget (201) to the Interlocal District Fund (182) – Director of 19 

Business Operations Brian Patrick said he is requesting the Board approve a transfer 20 

from the Elementary General Fund Budget of $917,414.40 and a transfer from the High 21 
School Fund Budget of $380,513.93 to the Interlocal Agreement Fund.  He explained 22 

the transfers are money that was not spent last year such as substitute teacher pay and 23 
travel expenses.  The transfers into the Interlocal Agreement Fund will allow the funds 24 

to be used on unexpected expenses the District may have in the 2020-2021 school 25 
year.  26 

 27 
Motion – Teresa Schreiner, Second – Kim Skornogoski, passed unanimously to 28 

approve the Elementary General Fund Budget (101) transfer of $917,414.40 and the 29 
High School General Fund Budget (201) transfer of $380,513.93 to the Interlocal 30 

Agreement Fund (182). 31 
 32 
D. Incentive Pay for Paraprofessionals, Core Teachers’ Aides, and Food Service 33 
Staff for the 2020-2021 School Year – Director of Human Resources Kerry Dattilo 34 

explained that paraprofessionals, core teachers’ aides and food service staff have 35 
regularly had higher turnover in their positons than the other employee groups. Between 36 

the three groups last year, there was a 54.6% turnover rate.  She explained the 37 
proposed $1,000 incentive pay would be funding through the one-time only CARES Act 38 

dollars and will hopefully help to hire and retain for these positions.  Kerry said the 39 
incentive payment would be paid in two lump sums; those employees who work from 40 

September 14, 2020 through January 8, 2021 would receive $500 and those employees 41 
that work from January 11, 2021 through June 4, 2021 would receive $500. Employees 42 

will not be eligible for full payments of $500 should we move to remote learning.  She 43 
explained the three employee groups are comprised of approximately 240 and that the 44 

$1,000 Incentive Payment is estimated to cost $240,000, should every employee work 45 
through the entirety of the school year. 46 

Trustee Gray thanked Kerry for proposing the Incentive Payment for the 47 
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paraprofessionals, core teachers’ aides and food service staff to be funding through the 1 
CARES Act dollars. 2 

 3 
Motion – Mark Finnicum, Second – Jeff Gray, passed unanimously to approve a $1,000 4 

Incentive Payment for paraprofessionals, core teachers’ aides, and food service 5 
employees with the Incentive Payment paid in two lump sums of $500. $500 will be paid 6 

to employees who work from September 14, 2020 through January 8, 2021 and another 7 
$500 lump sum will be paid to employees who work from January 11, 2021 through 8 

June 4, 2021.  If the entire District is required to use remote learning, the Incentive 9 
Payment will be prorated.  These Incentive Payments are to be paid through the 10 

CARES Act Funds. 11 
 12 
E. Salary Increase for Crossing Guards – Director of Human Resources Kerry Dattilo 13 

explained the District currently employs 24 crossing guards who work one hour in the 14 

morning and one hour in the afternoon, making these unique positions at ten hours per 15 
week.  The current crossing guard hourly rate is $10.58.  It is proposed to bring the 16 

hourly rate to $13.00.  Kerry explained that when a crossing guard is absent, the District 17 
utilizes a temp agency to fill these positions.  In the 2018-2019 school year, the District 18 

spent $22,000 to provide the temp agency coverage for these positions.  She said the 19 
proposed hourly increase would be approximately $21,000 annually. 20 

 21 
Motion – Gordon Johnson, Second – Jeff Gray, passed unanimously to approve the 22 

salary increase for crossing guards from $10.58/hr to $13.00/hr effective August 1, 23 
2020.  24 

 25 
F. 2020-2021 Health Insurance, Life Insurance, and Voluntary Insurance Contracts 26 

– Director of Human Resources Kerry Dattilo explained that the Insurance Committee 27 
meets several times throughout the year to review the usage of the previous year and 28 

discusses how to proceed for the next year.  She said the total health plan premium 29 
contributions are derived from three areas:  employer contributions, employee 30 

contributions and the Rate Stabilization Reserve (RSR) Fund.  Kerry reported that there 31 
was no increase to the employee’s portion of the premium last year and that after 32 

analyzing the usage, benefit changes and cost increases, it is the recommendation of 33 
the Committee for an overall increase of the employer and employee premium 34 

contributions of 14.6% along with the continuation of the premium buy-down of $23.38 35 
in order to retain a quality insurance program.  She reviewed the increase of large 36 

claimants (claims $20K+) and the claims amounts incurred last year compared to the 37 
previous year noting the District’s Health Plan had 14 more large claimants this plan 38 

year.  Kerry explained the two health plans that are offered; a Base Plan and a 39 
Catastrophic Plan, the differences between the two plans, and noted that both plans 40 

offer no out of pocket costs for services through Alluvion Health and services deemed 41 
preventive care.  She then reviewed the employee paid voluntary insurance coverage 42 

through LifeMap that the District offers to employees at no cost to the District. These 43 
insurances include Dental, Vision, Critical Illness, Accident Insurance and Voluntary Life 44 

Insurance. All the voluntary insurances premiums, with the exception of the dental plan, 45 
have remained the same as last year.  The voluntary dental plan’s premium will be 46 

increased by 4%.  Medical Flexible Spending accounts and Dependent Care Flexible 47 
Spending accounts are currently administered by Allegiance Flex Advantage.  48 
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Trustee Finnicum, who serves on the Insurance Committee, said the increase to the 1 
claims are for people that are sick and these claims are out of their control.  He thanked 2 

the committee members for their hard work in ensuring the District employees are 3 
offered a quality insurance program.  Trustee Bronson said he understands that there 4 

are good years and bad years with insurance claims and commended the Insurance 5 
Committee and District for the insurance plans being offered. 6 
 7 

Motion – Mark Finnicum, Second – Bill Bronson, passed unanimously to accept the 8 

recommendation of the Insurance Committee of an overall increase to the employer and 9 
employee health insurance premium contributions of 14.6% along with the continuation 10 

of the premium buy-down of $23.38. The District Board also passed unanimously to 11 
accept the recommendation to continue the voluntary insurances and the Flexible 12 

Spending program. 13 
 14 
G. First Reading and Adoption of New Board Policy 1905P – Superintendent Moore 15 

reviewed proposed Board Policy 1905P explaining it is an administrative guidance 16 

document to Board Policy 1905.  He explained this policy is requested to be approved 17 
after one reading per Board Policy 1901 – Pandemic Emergency Measures. 18 
 19 

Motion – Gordon Johnson, Second – Teresa Schreiner, passed unanimously to adopt 20 

new Board Policy 1905P – Administrative Procedures for Student, Staff and Community 21 
Health and Safety, after one reading as per Board Policy 1901. 22 

 23 
H. 2020-2021 Strategic Plan – Superintendent Moore explained the first reading of the 24 

2020-2021 draft Strategic Plan was at the July 13, 2020, Board Meeting.  He thanked 25 
the Board and Cabinet members for their input and suggestions and reviewed each of 26 

the three sections of the Plan noting the changes made since the first reading.   27 
 28 

Motion – Jeff Gray, Second – Mark Finnicum, passed unanimously to approve the 2020-29 
2021 Strategic Plan as presented. 30 

 31 
I. Healthy, Safe and Secure Schools Reopening Plan for the 2020-2021 School 32 

Year – Superintendent Moore explained that revisions have been made to the draft 33 

Healthy, Safe and Secure Schools Reopening Plan that was presented on July 13, 34 

2020.  Since the draft plan was first presented, he has received many questions from 35 
community members and staff that he, Assistant Superintendents Ruth Uecker and 36 

Heather Hoyer and/or GFEA President Bob Griffith have answered.  Superintendent 37 
Moore said the final plan must be flexible and adaptable.  The school year is scheduled 38 

to begin with face-to-face learning, but may need to be amended.  He will give updates 39 
at each Board meeting of any changes to the Plan, and if substantial, the changes 40 

would require Board approval.  He thanked the District’s Leadership Team and Cascade 41 
City County Health Officer Trisha Gardner for their work and guidance on the updates of 42 

the Plan.  Superintendent Moore said an influential document for him when creating the 43 
Reopening Plan was the American Academy of Pediatrics report. On August 19, he will 44 

be holding a Facebook Live session with local pediatric health specialists to share 45 
information on COVID-19 as it relates to children.  As Superintendent Moore began his 46 

review of the revised Reopening Plan, he explained the three key points are: the health 47 
and well-being of students and staff is first and foremost, starting day one; to the extent 48 
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possible, we will make this a good learning year for all students; and in conjunction with 1 
local health officials, the District will work diligently to respond rapidly to COVID-19 2 

positive cases in our schools.  He reviewed the face-to-face and remote learning 3 
options and the COVID-19 Phase models. Superintendent Moore reviewed the Illness 4 

Prevention and Protective Measures in detail answering questions after each section.  5 
Public questions/comments on this item were received by e-mailing the 6 

Superintendent’s mailbox.  Assistant Superintendent Heather Hoyer read these 7 
questions/comments as they arrived and Superintendent Moore answered the 8 

questions.  Cascade City County Health Officer Trisha Gardner participated via Zoom 9 
conferencing and also answered questions. 10 

At 7:50 p.m., Chairperson Cahill called for a 10-minute recess. 11 
At 8:00 p.m., Chairperson Cahill called the meeting back to order. 12 

Assistant Superintendents Ruth Uecker and Heather Hoyer stated that to date, 13 
approximately 1,214 students have signed up for remote learning.  This number 14 

equates to approximately 8.5% of the student population.  The deadline for elementary 15 
students to sign up for remote learning is August 13.  If a middle or high school family is 16 

requesting remote learning, they are to contact their school administrator or counselor 17 
as this deadline has passed. 18 

Each Trustee gave their thoughts and comments about the reopening of schools and 19 
the Plan presented.  Two trustees indicated they could not at this time support this 20 

action.  A roll call vote was taken by Director of Business Operations Brian Patrick. 21 
 22 

Motion – Jeff Gray, Second – Mark Finnicum, passed 5-2 to approve the Healthy, Safe 23 
and Secure Schools Reopening Plan for the 2020-2021 school year as it has been 24 

presented. The District Board also approved to authorize the Superintendent or 25 
designee, in consultation with state and local health officials, to make necessary 26 

adjustments in the Plan as to meet the changing dynamics of the community spread of 27 
COVID-19.  Those in favor of the motion were Chairperson Jan Cahill, Vice-Chairperson 28 

Jeff Gray, Trustees Kim Skornogoski, Mark Finnicum and Gordon Johnson. Those 29 
opposed were Trustees Bill Bronson and Teresa Schreiner. 30 

 31 
 32 

ACTION: OTHER 33 
 34 

 35 
REPORTS, DISCUSSION, AND POLICIES 36 

 37 
A. Classified and Hourly Staff Compensation for 2020-2021; Support Staff, 38 

Paraprofessionals, Teachers’ Aides, Hourly Classified Staff and Part-time Nurses  39 

Director of Human Resources Kerry Dattilo explained the budget unit for these five 40 

groups is comprised of 345 employees that serve a variety of functions in the District.  41 
The 2020-2021 budget reflects base salaries for the employees of this unit adjusted by 42 

2%, the same as salary increases received by the collectively bargained groups.  The 43 
cost of the 2% base increase is estimated to be approximately $105,643. 44 
 45 
B. Administrator, Principal and Supervisor Compensation for 2020-2021 – Director 46 

of Human Resources Kerry Dattilo explained the administrator, principal and supervisor 47 
group is comprised of 47 employees who are critical to the mission of the District.  The 48 
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base salaries for the employees in the group will be adjusted by 2% that will result in an 1 
approximate increase of approximately $58,940.  Kerry reported that this group had a 2 

reduction of a supervisory position in 2019-2020. 3 
Trustee Gray asked if all groups are receiving the same percentage of increase.  Kerry 4 

said yes, unless specific action was taken for a different salary increase as in the case 5 
of the crossing guards’ salary increase that was presented for Board approval earlier in 6 

the meeting.   7 
Chairperson Cahill explained that the Superintendent’s salary is not included with this 8 

group with his salary remaining the same as the previous year. 9 
 10 

C. 2020-2021 Secondary Student Class Fees – Assistant Superintendent Heather 11 

Hoyer explained the some secondary classes/courses have class fees associated with 12 

them to provide additional materials that will enhance instruction.  A list of the high 13 
school and middle school class fees is included in the agenda.  Heather explained that 14 

Great Falls Public Schools has received support through HB 387, The Montana 15 
Advanced Opportunities Act, to offset Career and Technical Education (CTE) 16 

associated costs.  Fees which may be eligible for reimbursement are denoted with a (*) 17 
on the list. 18 

 19 
D. Discussion, Committee Reports, and Comments  20 

Trustee Skornogoski said she is pleased the Strategic Plan is bold and simple, while still 21 
working to close the achievement gap.  She said individual behaviors will impact the 22 

safety of our students and staff. 23 
Chairperson Cahill extended his appreciation to former Trustee Jason Brantley for his 24 

quick response to the fire at Great Falls High School a few weeks ago.  He thanked 25 
Superintendent Moore for always being open for conversation and thanked his fellow 26 

Board members for their comments on agenda items at tonight’s meeting. 27 
 28 
 29 
UPCOMING EVENTS 30 

 31 

Chairperson Cahill said a Board Budget Committee Meeting is scheduled for August 14, 32 

2020, a Special Board Meeting is scheduled for Thursday, August 20, 2020 and the 33 
next Regular Board Meeting is scheduled for Monday, August 24, 2020.   34 
 35 
 36 

ACTION TO ADJOURN 37 
 38 

Motion – Jeff Gray, Seconded – Gordon Johnson, passed unanimously to adjourn the 39 
Regular Meeting of the Board of Trustees at 9:10 p.m. 40 

 41 
 42 

            43 
       Jan Cahill, Chairperson 44 

     45 
Brian Patrick, Clerk 46 


